GROSSMONT HEALTHCARE DISTRICT

PUBLIC SALARY SCHEDULE

FOR THE FISCAL YEAR ENDING JUNE 30, 2023

Salary Range

Positions Charged to: Time Base Annual Monthly Hourly
Chief Executive Officer ~Administration semi- $249,848 Compensation determined by contract and adjusted by the
monthly Board of Directors
Chief Administrative Administration semi- 172,000 - 232,000 14,333.33 - 19,333.33 82.69 - 111.54
Officer monthly
Chief Community Community semi- 135,000 - 178,000 11,250.00 - 14,833.33 64.90 - 85.58
Health Officer Healthcare / monthly
Library
Executive Assistant Administration semi- 86,000 - 113,000 7,166.67 - 9,416.67 4135 - 54.33
monthly
Head Librarian Library semi- 75,000 - 102,000 6,250.00 - 8,500.00 36.06 - 49.04
Operations monthly
Management Analyst Administration semi- 70,000 - 97,000 5,833.33 - 8,083.33 33.65 - 46.63
monthly
Compliance Administration semi- 70,000 - 92,000 5,833.33 7,666.67 33.65 - 44.23
Coordinator monthly
Communication Community semi- 70,000 - 92,000 5,833.33 - 7,666.67 33.65 - 44.23
Coordinator Healthcare monthly
Librarian Library semi- 70,000 - 92,000 5,833.33 - 7,666.67 33.65 - 44.23
Operations monthly
Bookkeeper Administration semi- 65,000 - 86,000 5,416.67 - 7,166.67 31.25 - 41.35
monthly
Programs and Community semi- 65,000 - 86,000 5,416.67 - 7,166.67 31.25 - 41.35
Outreach Coordinator Healthcare monthly
Full-Time Library Library semi- 54,000 - 70,000 4,500.00 - 5,833.33 25.96 - 33.65
Assistant Operations monthly
Elected Board Member Administration ~ monthly 0 - 8,751 0 - 729.24 na - na
Stipend
Board Member Administration ~ monthly
Designee Stipend $100 per meeting
Part-Time and Administration hourly 19.00 - 27.00
Temporary Service
Part-Time Library Library hourly 19.00 - 27.00
Assistant Operations

Revised as of March 1, 2023, and adopted by the Board on April 21, 2023.



