GROSSMONT HEALTHCARE DISTRICT

PUBLIC SALARY SCHEDULE

FOR THE FISCAL YEAR ENDING JUNE 30, 2023

Salary Range

Positions Charged to: Time Base Annual Monthly Hourly

Chief Executive Officer Administration semi- $231,985 Compensation determined by contract and adjusted by the
monthly Board of Directors

Chief Administrative Administration semi- 160,000 - 215,000 13,333.33 17,916.67 76.92 - 103.37

Officer monthly

Chief Community Community semi- 125,000 - 165,000 10,416.67 13,750.00 60.10 - 79.33

Health Officer Healthcare / monthly

Library

Executive Assistant Administration semi- 80,000 - 105,000 6,666.67 8,750.00 38.46 - 50.48
monthly

Head Librarian Library semi- 70,000 - 95,000 5,833.33 7,916.67 33.65 - 45.67

Operations monthly

Management Analyst Administration semi- 65,000 - 90,000 5,416.67 7,500.00 31.25 - 43.27
monthly

Compliance Administration semi- 65,000 - 85,000 5,416.67 7,083.33 31.25 - 40.87

Coordinator monthly

Communication Community semi- 65,000 - 85,000 5,416.67 7,083.33 31.25 - 40.87

Coordinator Healthcare monthly

Librarian Library semi- 65,000 - 85,000 5,416.67 7,083.33 31.25 - 40.87

Operations monthly

Bookkeeper Administration semi- 60,000 - 80,000 5,000.00 6,666.67 28.85 - 38.46
monthly

Programs and Community semi- 60,000 - 80,000 5,000.00 6,666.67 28.85 - 38.46

Outreach Coordinator Healthcare monthly

Full-Time Library Library semi- 50,000 - 65,000 4,166.67 5,416.67 24.04 - 31.25

Assistant Operations monthly

Elected Board Member Administration ~ monthly 0 - 8,751 0 729.24 na - na

Stipend

Board Member Administration  monthly

Designee Stipend $100 per meeting

Part-Time and Administration hourly 18.00 - 25.00

Temporary Service

Part-Time Library Library hourly 18.00 - 25.00

Assistant Operations

Revised as of July 5, 2022, and adopted by the Board on July 15, 2022.



