GROSSMONT HEALTHCARE DISTRICT

PUBLIC SALARY SCHEDULE

FOR THE FISCAL YEAR ENDING JUNE 30, 2024

Salary Range

Positions Charged to: Time Base Annual Monthly Hourly

Chief Executive Officer Administration semi- $249,848 Compensation determined by contract and adjusted by the
monthly Board of Directors

Chief Administrative Administration semi- 141,558 - 189,756 11,796.50 15,813.00 68.06 - 91.23

Officer monthly

Chief Community Community semi- 126,231 - 169,162 10,519.25 14,096.83 60.69 - 81.33

Health Officer Healthcare / monthly

Library
Head Librarian Library semi- 81,302 - 108,984 6,775.17 9,082.00 39.09 - 52.40
Operations monthly

Executive Assistant Administration semi- 75,071 - 100,632 6,255.92 8,386.00 36.09 - 48.38
monthly

Community Health Community semi- 72,744 - 97,512 6,062.00 8,126.00 3497 - 46.88

Program Specialist Healthcare monthly

Communication Community semi- 72,744 - 97,512 6,062.00 8,126.00 3497 - 46.88

Specialist Healthcare monthly

Accountant Administration semi- 71,920 - 96,408 5,993.33 8,034.00 34.58 - 46.35
monthly

Management Analyst Administration semi- 70,643 - 94,668 5,886.92 7,889.00 33.96 - 45.51
monthly

Compliance Administration semi- 70,643 - 94,668 5,886.92 7,889.00 33.96 - 45.51

Coordinator monthly

Librarian Library semi- 70,000 - 92,000 5,833.33 7,666.67 33.65 - 44.23

Operations monthly

Library Outreach Library semi- 58,389 - 78,270 4,865.75 6,522.50 28.07 - 37.63

Assistant Operations monthly

Full-Time Library Library semi- 44,035 - 59,028 3,669.58 4,919.00 2117 - 28.38

Assistant Operations monthly

Elected Board Member Administration ~ monthly 0 - 9,238 0 769.86 na - na

Stipend

Board Member Administration  monthly

Designee Stipend $105.00 per meeting

Part-Time and Administration hourly 19.00 - 27.00

Temporary Service

Part-Time Library Library hourly 19.00 - 27.00

Assistant Operations

Revised as of July 1, 2023, and adopted by the Board on July 21, 2023.



